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~~ The year 2009 was difficult!

Loss of the annual 2% increase in social®
assistance rates given between 2006 an
2008

Information given by Minister Kelly
Lamrock that there would be no increase
In the assistance rates before July 2011

ncreases in food prices greater than 5%

Deception related to the broken election
oromise made by Shawn Graham to raise
welfare rates up to the Atlantic average
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~—1n 2009, the province adopted a

Poverty Reduction Plan

- Presented as "A project that involves the
entire society"

- Three phases:

Phase I: Dialogue sessions
Phase II: Round Table Sessiof ™«
Phase Il : Final Forum e




— Phase | : Dialogue Sessions

Poverty Reduction Plan presented as a
"Public engagement porcess"

Summarized in Choir of Voices THE "WHAT
WAS SAID" REPORT

Regroups the comments of the 774
participants .
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=8 P asdl -Round Table Sessior
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(heir "Proposed Options"” remained confidenti

Co-presided by the Minister of Social
Development, with Léo-Paul Pinet et Gerry Pond

Contributions were made by 11 community
organisations, 10gouvernementrepresentatives
and 5 people from the business community

Only minor contributions were made by 2 people
with past experience on social assistance



~—— Phase IIt Final Forum: 50 people

chosen by Shawn Grahanss observers)

ARole: To select the options to be retained in th
Poverty Reduction Plan

ATime for deliberation: only about 10 hours
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- f@ Content of the Plan

Its global objective:

" By 2015, New Brunswick will have reduced
Income poverty by 25% and deep income
poverty by 50%, and will have made
significant progress in achieving sustained
economic and social inclusion*

The Plan had 30 recommendations
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~——Three measures immediately in place

1. Elimination of the "Interim assistance rate"
for those recipients who are employable
(only 3% of the total)

2. Extended health card available for up to
three years after a person leaves social
assistance and takes on a job

3. Changes to the Household Income Policy:
social assistance clients in a norspousal
relationship can receive separate cheques.
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: &i& Some of the CFSJ's concer

97% of the social welfare recipients were left
out and will have no relief until July 2011

Recommended minimum wage increases
are small and are not sufficient to reach the
Atlantic average

People unable to work risk being forgotten
Service delivery may be a cause for concern



Planoffered nothing to 97 % of social assista

Rates of 97 % (37,269) of the individuals on
social assistance will not go up before July 201j1

%' 35000 / 30485 3 % of SO.Clal
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% 25000 l will move
§ oo ,l | from $294 per
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_ Hourly wage tom

(LICO) in red, compared to the projected
minimum wage, In blue

14,00
. 1162 ! In NF &L,
o ™ ' minimum
= 1000 248 : 9-60 9.50 o0 U.
3 I 850 ’ wage will
£ 8,00
o | be $10 per
© .
= O% ] hour in
€ 400
= | July 2010
= 2,00
= l
0,00 I
LICO: 1 LICO: 2 : Min. wage  Min.wage Min.wage Min. wage
pers. pers. - April2010 Sept. 2010  April 2011  Sept. 2011
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People with limitations to employment

run the risk of being left behind
The Plan:"All New Brunswickers shall be
Included as full citizens through opportunities for
employment personal developmentand
community engagement

Must social assistance clients with physical or
mental limitations make a contribution for
their cheque?

Are the "less fit" no longer full
citizens if they don't work, don't s
go to school or don't do volunteer work?
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rganizational structure of Plan delivery
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« Distribution of Funds

- Co-ordination of local
inclusion plans

* Reporting

= Leverage resources

Admlnlstratwe
support for Board

= Administrative support
for Community
Inclusion Networks

= Training

* Research

NB ECONOMIC AND SOCIAL INCLUSION PLAN

ﬁ Community * Business t LQW'-_'_".:QH!O Persons

*v )
¥ ¥ Py

oy -y .

Provmcial Economic and Soclal
lnclusion Board ( Woiunteers)
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+ * Housing
» Community Economic

Secretariat Development
Paid staff) « Transportation
ot .(__»-Staff),‘ « Literacy
4 « Social Inclusion Fund

e — -

. Community Inclusion
Networks (15) |
(Volunteers and Pa:d Stafﬂ_‘

o J N AIND
+ Bring local players together
» Local plan with goals & actions
» Co-ordination of delivery
- Monitoring to ensure action
« Facilitation <

%
* Indmdualleammes J ~ » Fagilitation 79 i
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Responsibllities

Government Community Inclusion

Income support Networks

Health card Work force inclusion

Minimum wage po“cy Literacy and mentoring

Pay equity Community transportation

Early learning and Community economic

child care development

Education Social enterprise

Housing policy Setting priorities for housing
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~—— Potential problems with o
the delivery structure

Urban-Rural divide:

there are three large urban
centres; rural communities
have less community groups

Language problems:

Real difficulties for each
region to provide services In
the language of choice
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